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NCU. Direcioiais RGjOsNTH,

Tele 1 0141-2202187
D-87. Meera Marg. Banigcik
Jaipur -302016 A A 14

: e -
No. 8712/Gen/Pers/ { Jan 2015
The State Liaison Officer
Education Department (Group A
Govt of Rojasthan
Rajasthan Secretriate. Jaipur:

POSTING/TRANSFER : NCC PART TIME OFFICERS

L. Please refer to the Govt of Rojasthan (the Department of Education Group -

ready referercel.

Division/Wing! are State Govi
State/UTA.
consulting this Direcforate. This praciice

coverage exists, thereby nullifying the very
trained. . ;

3 This aspect came up for discussion

Directors Conference held in New Delri on
 the representatives of all State Govis/Ui:
l present that the posting of NCC Par -time

would be carried out only after consuiiing ih

institutions where no NCC coverags

5. . Anearly actionis requesied.

B
2 RS/-
Copy fo :-

; The Secretary

= Education Department
Govi of Rajasthan

Rajasthan Secretriate, Jaipur

el e T b ddaey T
ACC. &G ¥ TS, e 3
(All NCC Group HQrs under

Commandd

4-A) letter No. 1 121/Education -4A/98 doted 04 Aug 2005

£xi3
which the officer has been trained. Ii nec=s
before the posting of such NCC Officer is crdered.

i

4 \;\l"\,’" \ ',,.,/‘

fmr imtoyr
OoF IDTEH

[Photo copy enclosed for

2. It is intimated that most of the NCC Peri-time Officers {both Junior and Senior
employees and they are liable for transfer within the
such transfers are generally carried out by the State Govt without
ihrow the NCC activities in the institutions
completely out of gear since not only is it difficult 10 get a replacement for the
officer but the officer is, in most cases, fransferrad to an instifution where no NCC

purpose for which the officer has been

in ‘he 8" Joint State Representative &
=~ Oct 1985, which was attended by
o it was unanimously agreed by all
ificers from one institution fo another
Directorate concerned.

4, it is, therefore, requested tha! suitonte instruciions be issued in this regard by
the State Govt to all concemed rot iC ooh
BRI

«ucr Part-time NCC Officers io the
~zrey nullifying the very purpose for
sy, tnis Directorate may be liaised wilh

[{}]

F

W AT

[ < m Singh, SC ) T
Colonel ‘
. Director

for Dy Director General NCC Rajasthan

~ation and necessary action, please.

for information.

1960

—

| &
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- *=¥fri:L' e
No.36035/3/2013-Estt.(Res)
; B Government of Ine LS,
: : Eant Ll 2 iR M
Ministry of Persor nel, Public Grievances and Pensions
Saign ment of Personnel and Training =

orth Block, New Delhi.
the?!,fﬁ!_;Marc_h, 2014

' OFFICE MEMORANDUM
Subject: _ ﬁg}id&eljﬁgs'ﬁfpp;brdvidihg -T'Cel_ftaih .fac-iii‘:cie;; -i_n::-__ respéct: of persons with
,'dlséBiliiieE_] who are already gmp}py_gd in ,C_-p\?ernmeht" for efficient

: """"f'é‘:p'éi'f.orrriancé';of‘théir duties
b e e T T Y *kkhd

A need has been felt to issue guidelines to provide certain additional facilities
famenities to the persons with disabilities ,(PWD).Jt_Q,_enable them to effectively discharge
their duties. The facilities such: @Seidenfcifi;at,ionx;,of,-iobs, post recruitment and pre-
promotion training;: a_ssi)stiveadgy.ice_s',}. ‘fre,e,.-s._accessibi_iii;y,gp:efergnce.-.in transfer/posting,
special casual leave, etc:;,tn:;meibg_en_, i_d_(-:ntifie,d“as;a[eas:mhicky_re,quire special attention.
The proposed facility indicated in the guidelines should be applicable in respect of such

employees working in the Ministries/Departments of the Government of India, their
attached and subordinate offices, Central Public Sector Enterprises,! Cantonment Boards
etc. - :

2. An inter-ministerial committee was for'rr'lg!dj‘t:(rj finalise guidelines for providing
certain facilities,..insrespect_.‘of_ persons with, disabilities,. who- g(gra_l,_ready,‘employed in
officient discharge of their,duties. Based.on the discussions sheld with the stakeholders
and suggestion-received-from the stakeholders, the following guidelines are issued to
provide certain facilities/amenities to the persons with disabilities:-

A. Idehtiﬁcat‘iong’pfiobs‘, , s e et tReI e e ot e
f.the, ngegnmen_t,of India, their attached and

Each Miﬂistr.ylp,ep‘.artm@n%io - of
subordinate, offices, Central Publi¢ 3ector Epterprises, Cantonment Boards etc. should

identify the types of jobs which co id.be easily (p_erfggmeq,byi,thxe_m_§pec_ially for Group B,

¢ P A

C and D posts where the number of jobs are more. . Such persons should preferably be

posted to perform such identified jobs and they be allowed to continue performing such
jobs, as far as possible. If the concerned PWD officer, could perform all the jobs as people

without disability or could perform several types of jobs efficiently, no effort should be
made to instruct them to certain types of jobs only.

8. _Egs_t_ngs;[ultr_nﬁnj_ansiﬂne_pmmgﬂ_qmmg,

induction training is an essential component of the service requirement of an

employee. Induction training programme for the persons with disabilities should be

imparted together with the other employees.

Job specific post-recruitment as well as pre-promotion training programmes are
required to be organ_ised for the persons with disabilities. Outlining a specific
module/norm for training programme for the persons with disabilities common to all the
Ministries/Departments and their attached/subordinate offices, Central Public Sector

1

A
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;
E. Preference in Govt. accommodation

The Directorate of Estates may give preference to the persons with disabilities for
providing them accessible accommodation near their place of posting and they may be
* preferred for allotment of ground floor accommodation. Possibility of existing housing
accommodations being renovated to make them conveniently accessible to persons with
disabilities, be explored by the Directorate of Estates.

F. Grievance redressal

Some of the employees including persons with disability may be got trained by
the empanelled Master Trainers/Offices of various National Institutes working in the
- sphere of disability to develop their skills in handling grievances relating to PWDs.

The Liaison Officer appointed to look after reservation matters for SCs, STs may
also act as the Liaison Officer for reservation matters relating to persons with disabilities.
The Liaison Officer would also look after the issues relating to providing of amenities for
the persons with disabilities. In addition, every Ministry/Department, their attached and
subordinate offices, Central Public Sector Enterprises, Cantonment Board, etc,, would
preferably constitute a Grievance Redressal Mechanism headed by the Head of
Administration and comprising at least two employees including a. PWD having
knowledge in disability matters. The Committee so constituted would receive and try to
redress the grievances of persons with disabilities within a reasonable time frame.

G. Special Casual Leave

Vide this Department’s OM No. 25011/1/2008-Estt.(A) dated 19.11.2008, a provision
of Special Casual Leave for 4 days in a calendar year has been made for the employees of
Central Government with disabilities for specific requirements relating to disabilities of
the official. Further, vide this Department’s OM No. 28016/02/2007-Estt(A) dated
14.11.2007, there is also a provision of 10 days Special Casual Leave in a calendar year
subject to exigencies of work for the differently abled Central Government employees
with disabilities for participating in Conference/Seminars/T rainings/Workshop related to
disability and development to be specified by Ministry of Social Justice & Empowerment.

¥
8[e | e

subject to the administrative constraints.

The practice of considering choice of place of posting in case of persons with
disabilities may be continued. To the extent feasible, they may be retained in the same
job, where their services could be optimally utilised.

3. Every Ministry/Department in consultation with the Office of the Chief
Commissioner for Persons with Disabilities would arrange for training of the Liaison
Officer on “Disability Equality and Etiquettes”.

2o)
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All the Ministries!Department,s are requested to bring the above instructions to

the notice of all appointing authorities under their control, for information and
compliance. The Department of Public Enterprises may ensure to give effect the above
guidelines in the all the Central Public Sector Enterprises.

To

i

o~ o
= AR _r
(,.,1 2 { et %

(G.,Srinivasan)
Deputy secretary to the Government of India
Tel: 2309 3074 :

Q)] The Secretary, all the Ministries [ Departments of the Government of India.

(ii). .. The Secretary, Department. of, !?ij.is,..;éaaﬁgat§s§LFSQZQ Complex, New Delhi

! with a request O issue necessary instructions o give offect the above
guidelines in the all the Central Public Sector Enterprises.

i)y The Secretary, Department of Financial Services, Jeevan Deep Building, New
Delhi with the request to consider issuance of similar guidelines for PSU banks.

(iv) The Secretary, Railway Board, Rail Bhavam, New Delhi. '

(v) Union Public Service (.ommission]Supreme Court of india/Election Commission
of  india/Lok Sabha secretariat/Rajya Sabha SecretariatICabinet
Secretariat/Prime Minister’s Office/Planning Commission- -

(vi) ThT Chairman, Staff Selection Commission, GO Complex, Lodi Road, New
Delhi.

(viiy Office of the Chief Commissioner for Persons with Disabilities, Sarojini House,
6, Bhagwan Das Road, New Delhi-110001.

(viii) Office of the Comptroller and Auditor General of india, 10, Bahadur Shah Zafar
Marg, New Delhi. L ks )

(ix) All O‘.f'fi_cers and Sections in the Ministry of Personnel, public Grievances and
pensions and all attached/subordinate offices of this Ministry.

(x) information and Facilitation Centre, DOPT, North B'l'ock, New Delhi- 20 copies.

opy to Director, NIC, DOP&T- with a requ'_est to ;'pl'acé this circular on the

L4
website of this Ministry, for information of all concerned







