Government of Rajasthan
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(A-Group-11)

Rajasthan Technical Education Subordinate Service
. Rules, 1973)
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(bl pn\\\\n\wcl in the ajasthan fLajpatra \'.Mm-()td\nury
part 1V () Pated a8th Jun. 1071)

DICI'AH’I‘MI-.'.N'I' (1 I'I*'.HM)NNAI.
(A-(-‘R()UI'-II!
NOTIFIC ‘ATION
Jalpur, Jununry 28, 1973
| by the provision

No LN YAppPUA, (A-1h) 70+ In exerclse of the powers vonlerrec
109 of the Constitution of Indin, the Qovermor of Rajasthan hereby makes the

les regulating {he rocrultment \o posts in, and the conditions of service ol
| Hidueation Subordinnto Service, namely

o Artele
following ™

parsons nppnh\m\ 10 the Rajasthun I'echnion
™E IlAJASTIIAN 'I'l'.(‘l'INICM. l-.IHl('A‘I‘I()N St INORDINA [r, SERCIE RULES, 1971,
B short title and commencement .-

(1) Theso rules may be enlled the Rajosthan Tochnical [ducation Subordinate

Service Rule 1973
(2)  They whall come Into force mt onee.

*|A.  Application = Theso rules shall not apply © the posts poverned by the Rajasthan
Scheduled Areas Qubordinate, Ministerial and Class-1V Service (Recruitment and
other Service Conditions) Rules, 2014, excopt us pnwlded in those rules.

2. Definitions .= In those rulos, unless the context otherwise requires &

» means the Director ol Technical Education,

Rajasthan, and Includes In rolation (o any posts in the Service, such other
office or Authority who may, with the approval of the Government, be
specially empowemd by the Direetor 10 excreise the powers and functions

of the Appointing Authority;

(n) N Appointing Authority

&(an) “Board " means the Rajasthan Staf? Selection Board

(b) nCommission” means the Rajasthan public Service Commission;

(¢)  Direct Reorultment " means recrultment made according to the procedure
prescribed in Part 1V of these rules |

(d) WDirector" means the Director of l'echnical Education, Rajasthan:

+(e) "Covernment and State" mean respectively the Government of Rajasthan
and the State of Rajasthun;

—————————— B

T inserted vide Notification No. K.7(1)DOP/A-11720 17 duted 04032014
] . - . W-l&-
+ zubutllulod for sub rule (v) of rule 2 "Government and State" mean rospectively, the
overnment of Rajasthan and State of Rajasthan” vide natification No.F.T(lD)DOPlA'. 174
" dated 10.2.75.
Inserted vide Notification No. F. icati
e ) Gusaite 0 2(|)IM'IWA-HN3 dated 17.09.2021 w.e.f. date of publication



®  “member of $e sorvice’ memns a person appointed in 2 substantive

& B

capacity @ 2 post m the senvice under the provisions of these rules or
ender reles or orders  repesied by rule 3% and inchades a probationer

@  “Schodeie” means 3 schedule sppended to these rules {*Deleted)

) “Scrvice meas the Ryasthan Technical Education Subordinate Service -
2 (ad)

() “Schasmtve mppointment” means an appoimiment made under the

provIsoes of these rales 10 a substantive vacancy after due selection

by amy of he  methods of recreitment prescribed under these rules and

m-wmmws.mﬂmm

confirmation on the completion of the probationary penied.

@& Newz "Due seioction by any methads of recruitment prescribed under these

Rules will inclode recrement cither on initial Coastitution of Service or m

sccordemce wih the  provisices of any rules promulgated under proviso 10

Artcie 39 of he Consitation of  India.  exoopt urgent emporary

sppomtment ™

**(3) "Servics or Expericace” wherever prescribad in these rules as a condition
for promotice from one service o another or within the Service from one
mh-ﬂuunmﬂoﬁmﬂ:mdmmm
posts i sshmamive  cspacity shall include the period for which the
person hes comtimecesly worked on sach posts afier regalar recruitment m
accosdemce with the Rules promulgsied under proviso to Article 309 and
shall siso mciade the cxperience gained by officiating, temporary or ad-
hoc appoistmess. if sach sppointment is in the regular line of

Deleted $he words “snd” vade Camigendum No. F.1(18) Appas (AT 70 dated
27081975

Added vide comigendum of even Number dated 27.06.1973.
Added vade Notification No. F.73)DOP/AIVT3 Dated 3.7.1974.

Imscried vide Notificiion No. F6(2) Appa/A. V71 dated 9.10.75 (effective
from 273.1973)
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:::alr':::;':::':.'u“:':p:::: :l':'ll 00 B U i e Al ander any law il Hown
Wl il i (hed ”;l ol ity weion il ekt when sl supersession was either due (o
o W |' : ol e ulinie ol nilis Tmlllluullum- e or pon-aelestion by menit or the
Wil ol e weni s dnl somwernmsd Yor when sneh adhoe or urgent iemparsey appointment
e P R

"y ::‘».3:‘-"1?»;»2,; Ih';”';r ;'mliw W i and deputation el whish are trented as
il il D et e sEEvies for somputing minimum experience o
.D'“.bﬂ ‘ﬂﬂ“l'n}' lu' "“""””"" 1] l “ m e p rer r

' Ibsrprwiation © Ulnleu the wantest otherwie '
\ poiuives, the Rujasthan Lieneral
| lgml Asl, THAS CHaganihin Av B ol 195%) shall apply for the interpretation of
s puilon w10 applisd Do the ntsspretation of o Rajasthan Act,

\ PART I Cudlre,
) Eompantiinn wnd stiengih of 1he Beryive i

b :
(1) Ve st of poats I the Berviee shall be s specified in Column 2 of the
Behwiile: | |

() The strenpth nf posts in the servive shall be such as may he determined by
tha Clvermment from Hime (o Hine |

Provided that 1

() 'Phe Clovernment may eranta any post, permanent of temporary, from time
(0 1ime, a5 may e found necessary and may abolish any such post in the
Hke manner withont thereby entitling any porsan to any compensation;

(1) the Appointing Authority may leave unfiled or hold in abayance or allow

(0 [ApER ANy POSL PRIMANENRE bF teMparry from time to time, without
thershy entitling any person (o any compensation,

5 Constintion of the Nervive 1= The Sarvice shall consist ol -

B )l persons holding substantively at the commencement of these rules, the
‘mm specified {n the sohedulo-l and all persons recruited to the Service
yofre suoh sommenvament in accordance with the procedure laid down in
Government Order No, 13 (4) Rdwo )64 dated 17-12-64; and

()  all persons appointed 1o the Sorviee afler such  commencement in
aveordanee with the provistons of these rules except those appointed under

Wule 20 or 27,

F Tiveried vide No, 1,0(2) Appus (AT dated 13.7.76 elfective from "

duy of - Outober, 1978, ‘ ‘ o
N The exprossion "sehedule™ I8 substitated © “m:lwduh-!" vide N‘ouﬁefmon
Nu, |»‘.'.{munw~um dated 17.09.2021 w.e.by date of publication  in the

Ofielal Claette
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PART -11I Recruitment.

Methods of recruitment :- Subject to the provisions herein afler contained in these

rules, recruitment or appointment to posts in the Service shall be made by the

method and in the proportion as indicated in column 3 of the Schedule-l :
Provided that -

(®)

(if)

(iif)

"If the Appointing Authority is satisfied in consultation with the Board

that suitable persons are not available for appointment by the method of
recruitment or in the proportion so indicated in a particular year,

appointment by the other method in relaxation of such proportion may be
made in the same manner as specified in these rules;

nothing in these rules shall preclude the Appointing Authority from
appointing officers who were immediately before 1.11.1956 in the
employment of pre-reorganisation States of Ajmer, Bombay and Madhya
Bharat to suitable posts specified in the Schedule in accordance with the
*directions governing the integration of their services.

% “Notwithstanding anything contained in these rules the persons,
irregularly-appointed on duly sanctioned posts and completed ten years
service on 10-04-2006, without intervention of any court or tribunal, and
continuously working as such on the date of commencement of these
amendment rules, shall be screened by a committee consisting of -

(@) in case of post falling within the purview of the Commission:-
(@) Chairman of commission or a member nominated by him;

(i)  Pr. Secretary/Secretary to the Govermnment, Department of
Personnel;

(i)  Pr. Secretary/Secretary to the Government, Finance Department,
or his nominee not below the rank of Deputy Secretary; and
(iii)

Pr. Secretary/Secretary to the Government, of the concemned
department;

Substituted for rule 6(ii) for the word "rules” vide notification
No.F.7 (4) DOP/ A- T1/75 Dated 27.5.1975.

& The expression "schedule" is substituted to "Schedule-I) vide
Notification No. F.2(1)DOP/A-II/93 dated 17.09.2021 w.e.f. date
of publication in the Official Gazette.

# The expression "Commission, where necessary" is substituted to
"Board" vide Notification WNo. F.2(1)DOP/A-1/93 dated
17.09.2021 w.e.f. date of publication in the Official Gazette.

%

Added at the next serial number Vide Notification No.
F.5(2)DOP/A-11/2008 pt-I dated 08-07-2009 w.i.e
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%7. Reservation of vacancies for

—y

(b) in case of the posts outside the purview of the Commission:-

(i) Pr. Secretary/Secretary 10 the Govermnment, Department of
Personnel;

(i) Pr. Secretary/Secretary to the Government, Finance Department,
or his nominee not below the rank of Deputy Secretary; and

(iii)

Pr. Secretary/Secretary (o the iovernment, of the concermned
department;

D> H [ - .

!mvnded they were eligible for appointment, as per rules on the date of their initial
iregular appointment and vacancy is available at the (ime of screening. The
Appointment Authority shall issue appointment order of the person, who is adjudged

suitable by the screening committee and appointment shall be effective from the date of
issue of such appointment order.”

the Scheduled Castes and the Scheduled Tribes :-

()] Re.servation of vacancies for the Scheduled Castes and the Scheduled
Tribes shall be in accordance with

*the provisions of the Rajasthan
Scheduled Castes, Scheduled Tribes, Backward Classes, Special
Backward Classes and Economically Backward Classes (Reservation of
Seats in Educational Institutions in the State and of Appointments and

Post§ in Services under the State) Act, 2008 at the time of recruitment i.c.
by direct recruitment and by promotion.

2) The vacancies so reserved for promation shall be filled in by **merit
alone.

%3)

In the filling the vacancies so reserved the eligible candidates who are
members of the Scheduled Castes and Scheduled Tribes shall be
considered for appointment in the order in which their names appear in the
list prepared for Direct Recruitment by the Board/Appointing Authority,
as the case may be and the Departmental Promotion

substituted for the expression “orders of the Government for such

reservation in force” Vide Notification No. F.7(8)DOP/A-11/2008
dated 28.08.2009 w.i.c

Substituted for Rules 7 (ii) for the word Merit cum seniority vide
Notification No. F.7(6) DOP/A-11/75-111 dated 31-10-1975.

%

The expression " by the Commission, for posts falling ip its purview, and
by the Appointing Authority in other cases,” is sub;mute{ to ". by the
Board/Appointing Authority, as the case may be" vide Notification No.

F.2(1)DOP/A-11/93 dated 17.09.2021 w.e.f. date of publication in the
Official Gazeue.

e



Committee or the Appointing Authority, as the case may be in the case of
promotee, irrespective or their relative rank as compared with other candidates.

% Substituted vide Notification No. F.7 (4) DOP/A-11/73 dated 3.10.1973.
7.Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes :-

m Reservation for members of the Scheduled Castes and the
Scheduled Tribes in vacancies required to be filled by direct recruitment shall be made to

the extent specified in the orders of the Government for such reservation in force at the
time of recruitment,

Explanation: - In computing the extent of reservation for a particular year for the purpose
of this sub-rule, the total vacancies of such year shall be taken into account

and fraction of one-half or less shall be ignored while fraction exceeding
one-half shall be rounded to one.

(2)  In filling the vacancies reserved under sub-rule (a) the candidates
who are members of the Scheduled Castes or the Scheduled Tribes shall be considered
for appointment in order in which their names appeared in the list irrespective of their
relative rank as compared with other candidates.

(3)  If sufficient number of candidates belonging to the Scheduled
Castes or the Scheduled Tribes are not available for filling all such reserved vacancies in

a particular years, the remaining vacancies shall be filled by appaintment of other
candidates in the list and equivalent number of additional vacancies shall be reserved for
candidates belonging to such caste or such tribe to be filled in the next recruitment year.

; Provided that the number of vacancies reserved under sub-rule (1) and
additional vacancies reserved under sub rule (3) in the next recruitment year shall in no

case exceed 45% of the total number of vacancies determined to be filled by direct
recruitment under rule 15 in that year.

Provided further that if sufficient number of suitable candidates belonging
to the Schedules Castes or the Scheduled Tribes are not available in the next recruitment

year to fill all the vacancies reserved under sub-rule (1) and sub-rule (3) the reservation
of additional vacancies or such of them as are not filled, shall lapse.

B
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Appointments shall be made strictly in accordance wi-th the roster
prescribed scparately for direct recruitment and promotion.

(4A) In the event of non-availability of the cligible and suitable
candidates amongst the Scheduled Castes or Scheduled Tribes, as the case may
be, for direct recruitment, in a particular year, the vacancies so reserved for them

shall be carried forward to the subscquent three recruitment years. After the
expiry of three recruitment years, such carried forward vacancies shall be filled in

accordance with the normal procedure;
Provided that if recruitment is not held in any recruitment year, such recruitment
year shall not be counted for the purpase of this sub-rule;

- Provided further that filling of the vacancies in accordance with the normal
procedure under this sub-rule shall not affect the reservation of posts as per the post
based roster and vacancies on the reserved posts available in the roster may be filled in
from amongst the persons belonging to the Scheduled Castes or Scheduled Tribes, as the
case may be, for which such vacancy is available in subsequent years.

(4B) In the event of non availability of the eligible and suitable
candidates for promotion amongst the Scheduled Castes and The Scheduled
Tribes, as the case may be, in a particular year, the vacancies so reserved for them
shall be carried forwarded until the suitable Scheduled Castes and the Schedule
Tribes candidates(s), as the case may be, are available. In any circumstances no
vacancy reserved for Scheduled Castes and the Scheduled Tribes candidates shall
be filled by promotion from General category candidates. In exceptional cases,
where in the public interest the Appointing Authority feels that it is necessary to
fill up the vacant reserved post(s) by promotion from the General category
candidates on urgent temporary basis, the Appointing Authority may make a
reference to the Department of Personnel and after obtaining prior approval of the
Department of Petsonnel , they may fill up such post(s) promoting the General
- Category candidates(s) on urgent temporary basis clearly stating in the promotion
order that the General category candidate(s) who are being promoted on urgent
temporary basis agains the vacant pos reserved for Scheduled Castes or the
Scheduled Tribes candidates(s) of that category become available;

Provided that there shall be no carry forward of the vacancies in posts or
class/category/group of posts in any cadre of Service to which promotions are made on

the basis of merit alone, under these rules.”

‘@)

* Substituted for (4) Appointments shall be made strictly in accordance with

the rosters prescribed separately for direct recruitment and promotion. In the event
of non-availability of the eligible and suitable candidates amongst Scheduled

Castes and Scheduled Tribes, as the case may be, in the particular year, the
vacancies so reserved for them shall be filled in accordance with the normal
procedure, and an equivalent number of additional vacancies shall be reserved in
the subsequent year. Such of the vacancies which remain so unfilled shall be carried

forward to the subsequent three recruitment years in total, and thereafter such

—
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*A Rénrvatlon of vacan
i . .
Economically Bac ardc gaﬂeﬁfckwnrd Classes, Special Backward Classes and

Fi:icor;:‘:‘c‘:ﬂy ol;'n :;::'nrrﬁlcs of Backward Classes, Special Backward Classes and
Reftan Setnduled a(‘ Classes shall be in accordance with the provisions of the
e il Bt i-a!:llCS. Scheduled ‘Tnbes, Backward Classes, Special Backward
s {h-stm cally Bnckwu.rd Classes (Reservation of Seats in Educational
i u.  the § ate and of Appmntmems and Posts in Services under the State) Act,

08 at the time of direct recruitment . In the event of non-availability of eligible and
sultahle. candidate amongst Backward Classes, Special Backward Classes and
Economically Backward Classes in a particular year, the vacancies so reserved for them
shall be filled in accordance with the normal procedure.

ATR“Reservation of vacancies for women.-

Rese::valion of vacancies for women candidates shall be 30% category wise in direct
recruitment out of which one third shall be for widows and divorced women candidates in
1.t.\e ratio of 80:20. In the event of non-availability of eligible and suitable candidates,
?l\hel' in widow or in divorcee, in a particular year, the vacancies may first be filled by
interchange, i.c. vacancies reserved for widows 10 the divorcees or vice versa. In the
event of non availability of sufficient widow and divorcee candidates, the unfilled
vacancies, shall be filled by other women of the same category and in the event of non
availability of eligible and suitable women candidates, the vacancies s0 reserved for them
shall be filled up by male candidates of the category for which vacancy is reserved. The
vacancy so reserved for women candidates shall not be carried forward 1o the subsequent
_The reservation for women including widows and divorcee women shall be treated
as horizontal reservation, within the category, i.e. even the women selected in general
merit of the category shall first be adjusted against the women quota.

Explanation:- In the case of widow, she will have to furnish a certificate of death of her
husband from the competent Authority and in case of divorcee she will have 10 furnish
the proof of divorce.” ‘

reservation would lapse.
Provided that there shall be no carry forward of the vacancies in posts or

class/category/group of posts in any cadre of Service to which promotions  are
made on the basis of @merit alonc, under these rules. (@Deleted vide Notification
No. F.’?{G)DOPIA-IIHS dated 31.10.1975 effective from the date of publication
in Gazette.) Vide Notification No. F.‘?(8)DOPIA-III2008 dated 28.08.2009 w..e

s substituted Vide Notification No. F.T(B)DOPIA-IUZOOS dated 28.08.2009

w.le
)



Substituted for matter Added Vide Notification
dated 24.01.2011 Vide Notification No. F.7(2)

22.12.2015 w.i.c

A

*7C Reservation of vacancies for outstanding sports persons:-
-rsons shall be 2% of the total vacancics

ar carmarked for direct recruitment. In
in a particular

the event of non-availability of the eligiblc and suitable sportspersons
with the normal

Reservation of vacancies for outstanding sports
outside the purview of the commission in that ye
accordance

year, the vacancies so reserved for them shall be filled in
procedure and such vacancies shall not be carried forward to the subsequent year. The
| reservation and it shall be

resfervalic_m for sportspersons shall be treated as horizonta
adjusted in the respective category to which the sportspersons belong.

(i) represented indian team in individual or in tcam
tournament/championship of any sports and games mentione
table given below organized by the internationa
number 2 of the said table,-

EXPLANTATION :- “Outstanding sportsperson” shall mean sportspersons who are bona

fide resident of the State of Rajasthan, and,-
event in any international
d in column number 3 of

| sports body mentioned in column

No. F.7(2)DOP/A-11/88/Pt.]
DOP/A-11/88 Pt-I dated

g Table
S.No. International Sports Body Name of ﬂE]
Tournament/
Championship f
! 2 3
1 [ International Olympic Committee [ 10C) Olympic Games (Summer) |
2 | Olympic Council of Asia [OCA] Asian Games |
3 | South Asian Olympic Council [SAOC] South Asian Games;
Commonly known as SAF
Roes ol
4 | Commonwealth Games Federation [CGF] Commonwealth Games |
5 | Intemational Sports Federation affiliated to 10C World Cup/World ]
Championship
6 | Asian Sports Federation Affiliated to OCA Asian Championship |
7 | International School Sports federation  [ISSF] International School l
Games/Championship |‘
8 | Asian School Sports Federation [ASSF] Asian School
l Games/Chmpionship J

* substituted Vide Notification No. F.5(31)DOP/A-11/84 dated 15.03.2013 w.i.e
A substituted “Outstanding sportsperson” shall mean and include the sportspersons
belonging to the State, who,-

ﬁfﬂmﬁ”
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()

?‘I\rounled Indian Team in Individual or in Team event in any International
ournament of any Sports and Games, recognized by the Indian Olympic
Associntion or concerned recognized National Sports Federation;

AT lfesnwation of vacancies for Kconomically Weaker Sections.- Reservation of
vacancies for Economically Wenker Sections shall be 10% in direct recruitment in
addition 1o the existing reservation, In the event of non-availability of eligible and
sultnhlc.: candidate amongst Economically Weaker Sections in a particular year, the
vacancies so reserved for them shall be filled in accordance with the normal procedure.

Explanation: For the purpose of the rule *Economically Weaker Sections’ shall be the persons

who are bonafide resident of Rajasthan and not covered under the existing scheme
of reservations for the Scheduled Castes, the Scheduled Tribes, the Backward
Classes, the More Backward Classes and whose family has gross annual income
below rupees 8.00 lakh. Family for this purpose will include the person who seeks
benefit of reservation, his/her parents and siblings below the age of 18 years as
also his/her spouse and children below the age of 18 years as also his/her spouse
and children below the age of 18 years. The income shall include income from all
sources i.¢. salary, agriculture, business, profession etc. and it will be income for
the financial year prior to the year of application.”

()

(iii)

or
represented Indian Team in Individual or in Team event in any International
Tournament of any Sports and Games, recognized by the Indian School Sport
Federation or concerned recognized National School Games Federation;

or

Medal Winner in the Individual or in Team cvent in any National Tournament

of any Sports and Games, recognized by the Indian Olympic Association or
concerned recognized National Sports Federation;

or

(i) Medal Winner in the All India Inter University Tournament in Individual

event or in Team event in the any Sports and Games, recognized by Indian
Universities Association.” Vide Notification No. F.S(31)DOP/A-11/84 dated
21.11.2019 w.i.e

Added new rale 7D vide Notification No. F.7(1)DOP/A-I1/2019 dated
19.02.2019 w.i.c

Substituted Vide Notification No. F.7(1)DOP/A-II/2019 dated 20.10.2019

w.i.e,

ot T



(@8 Nationality :- A candidate for appointment 1o the Service must be:--
a) citizen of India, or

b) subject of Nepal, or

€) subject of Bhutan, or

d) Tibetan refugee who came over 1o India before the st January, 1962 with the
intention of permanently settling in India, or

) a person of Indian origin who has migrated from Pakistan, Burma, Shri

Lanka and East African Countries of Kenya, Uganda and the United Republic

of Tanzania (formerly Tanganayaka an

nzanie d Zanzibar) £ Zambia, Malawi, Zaire
D and Ethiopia with the intention of pern

. nanently settling in India:
Provided that candidate belonging 1o

‘ categories (b), (¢), (d) and () shall be a
person in whose favor a certificate of eligibility has been issued by the
Government of India.

A cnn_didpte in \yhose case u certificate of eligibility is necessary may be admitted to an

examination or interview conducted by the Commission or other recruitment authority

nr‘\d he may also provisionally be appointed subject 1o the necessary certificate being
given to him by the Government.

%8A Notwithstanding an ¢s provisions regarding eligibility for
recruitment to the Nationality, as limit and fee or other
cancessions to a person who may migrate from other countries to India with the intention of

uch orders of instructions as may be issue
to time and the same shall be re
according to the instructions issued o

gulated mutatis mutandis

2 n the suh'!ecl b! the Government of India.,

(@ Substituted vide Notification No.F.7(4)DOP/A-11/76 dt. 7-9-T6.

Nationality :- A candidate for appointment to the service must be:-
a) citizen of India, or
b) subject of Sikkim, or
¢) subject of Nepal, or
d) subject of Bhutan, or

¢) Tibetan refugee who came over to India before the 1st January, 1962 with the
intention of permanently settling in India, or

f) person of Indian origin who has migrated from Pakistan, Burma, Ceylon and Cast

African Countries of Kenya, Uganda and the United Republic of Tanzania (formerly

Tanzanayaka and Zanzibar) with the intention of permanently settling in India;

Provided that candidate belonging 1o categories (c), (d),

(¢) and (f) shall be a person in
whose favour a certificate of eligibility has been given by the Government of India npd if
he belongs to category (1) the certificate of eligibility will be issued for a period of one

year, after which such a candidate will be retained in service subject to his having
acquired Indian citizenship. o

A candidate in whose case a certificate of eligibility is necessary may be n.d‘mitlcd to an
Examination or interview conducted by the Commission or other recruiting authority s

the case may be, and he may also provisionally be appointed subject to the necessary
certificate being given to him by the Government.

ything contained in these rul
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&
9. Age:- ed in the Schedule= must

ida i pitment to a post enumerat
i s ot 18 yose and . ol # 40 years on the lirst

have attained the age of 18 years and must not have nllfnined. the uge
day of January, next following the last date fixed for receipt of applications :

Provided —
(i) * ~"that the upper age limit mentioned above shall relaxed-

(a) by S years in the case of male candidates belonging to the Scheduled Castes,
the Scheduled Tribes. Backward Classes, More Backward Classes and
" Economically Weaker Sections;

(b) by 5 years in the case of worman candidates belonging to General Category,

(c) by 10 years in the case of woman candidates belonging to Scheduled Castes,
Scheduled Tribe Backward Classes, More Backward Classes and Economically
Weaker Sections.

(i)  that the upper age limit mentioned above, shall not apply in the case of an ex-
prison who had served under the Government on a Substantive basis on any post

before his conviction and was eligible for appointment under the rules;

(iii)  that in the case of other ex-prisoner, the upper limit mentioned above shall be
relaxed by a period equal to the term of imprisonment served by him provided he
was not overage before his conviction and was cligible for appointment under
these rules.

- —— R —

@  TInserted vide Notification No. F.1(1 9)Apptts/A-11/70 dated 8-8-1975.

substituted for "that the upper age limit mentioned above, shall be relaxed by five
years in the case of Women candidates and candidates belonging to the Schedule
Castes or the Scheduled Tribes;" Vide Notification No. F.7(2)DOP/A-11/84/Pt, dated
30.04.2001 w.i.e.

# Added Vide Notification No. F.7(6)DOP/A-11/2008 dated 23.09.2008 w.i.e.

substituted for the expression “ Other Backward Classes” Vide Notification No.
F.7(8)DOP/A-11/2008 dated 28.08.2009 w.i.c.

% Substituted Vide Notification No. F.7(1)DOP/A-11/2019 dated 19.02.2019 w.i.c.

Substituted Vide Notification No. F.7(2)DOP/A-11/84 Pt dated 06.03.2018 w.i.c.
The expression "in the Schedule must” is substituted to " in the Schedule-1 must" vide
Notification No. F.2(1)DOP/A-11/93 dated 17.09.2021 w.c.f. date of publication in the
Official Gazette.
- Substituted (i)* "that the upper age limil mentioned above shall relaxed-
(a) by 5 years in the case of male candidates belonging to the Scheduled Castes
and the Scheduled Tribes;
(b) by 5 years in the case of “% woman candidates belonging to General
- Category, Economically Backward Classes and Economically Weaker Sections;
and
(c) by 10 years in the case of woman candidates belonging to Scheduled Castes,
Scheduled Tribe and the ~Backward Classes and Special Backward Classes."

vide Notification No. F.7(1) DOP/A-11/2019 Dated 16.04.2021 wie
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@(iii-a) that the upper age limit mentioned above shall be relaxed by a period equal to
the service rendered in the National Cadet Corps in the case of Cadet Instructors
and if the resultant age does not exceed the prescribed maximum age limit by
more than three years, they shall be scemed to be within the prescribed age-limit."

#(iv) “If a candidate would have been entitled in respect of his/her age for direct
recruitment in any year in which no such recruitment was held, he/she shall be

deemed to be eligible in the next following recruitment, if he/she is not overage
by more than 3 years.”

*(iv) that for recruitment 1o posts not within the purview of the Commission the upper
age-limit for persons who were tetrenched from the State Government Service for want of a
vacancy or due to abolition of post shall be 40 years if they were within the maximum age-limit
prescribed under these rules, when they were initially appointed to the post from which they
were first retrenched provided that normal prescribed channels of recruitment are duly observed
and all requirements relating tnf qualifications, character, medical fitness etc. are fulfilled and
they were not retrenched on account of complaint or delinquency and they produce a certificate

of having good services from the Appointing Authority."

@(v) That the upper age-limit mentioned above shall be relaxed up to 45 years for the
persons repatriated from Burma and Ceylon on after 1.3.1963 and East African countries of
Kenya, Tanganyika, Uganda and Zanzibar with a further relaxation upto 5 years in case of
persons belonging to the Scheduled Caste or the Scheduled Tribes.”

%(vi) that there shall be no age limit in the casc of persons repatriated from East African
Countries of Kenya, Tanganyika, Uganda and Zanzibar."

o

*

Inserted vide Notification No. F.5(2) DOP/A.I1/73 dated 21.12.73.

@ Inserted vide notification No. F.1(20) ApptA/67 Dated 13.12.74 effective up to
28.2.75.

% Substituted for rule 9(v) — "that the upper age limit mentioned above shall be
relaxed upto 45 years for the persons repatriated from Burma, Ceylon on or after 1.3.1963 and
1.11.1964 and East African Countries of Kenya, Tanganika, Uganda and Zanzibar with a further

relaxation upto 5 years in the case of persons belonging to the Scheduled Castes and the
Scheduled Tribes."

Vide Notification No.F.1(20)Apputs/A.IV67 dated 20-9-75 (effective upto
29.2.77).
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@ (vii) "notwithstanding anything contained contrary in these rules in the case of

persons serving in connection with the affairs of the State in substantive capacity, the upper age-
limit shall be 40 years for direct recruitment to posts filled in by competitive examinations or in
case of posts filled in through the Commission b
urgent temporary appointments,

* (viii) that the Released Eme
Commission Officers after release from

Y interview. This relaxation shall not apply to

rgency Commissioned Officers and Short  Service
the Army shall be deemed to be within the age-limit

mit when they appear before the Commission had they
Academic and technical qualifications and experience :-
A candidate for direct recru

in addition to such experience as is requi
(i)

(i)

itment to the posts cnumerated in the Schedule-1 shalj
red, possess :

the qualifications given in Column 4 of the Schedule, and

working knowledge of Hindi written in Devna
dialects.

1. Character :-

gri Script and one of the Rajasthani

will qualify him for employment in the Service. He must produce a ceni
character from the Principal Academic Officer of the University or Coll
which he was last educated and two such certificates written not more
prior to the date of application,

ficate of good
ege or School in
than six months

from two responsible Persons not connected with his
College or University or School and not related to him.

Explanation :-

(1) In the case of conviction of a candidate for an offence by a court of law, the
circumstances of the conviction shall be taken into account, and -

@ Inserted vide Notification No. F.7(8)DOP/A.IV74 dated 311274 (effective from
28.10.74)

Inserted vide Notification No. F.7(2) DOP/A. 11/75 dated 20.9.1975. _
The expression "schedule" is substituted to "Schedule-1" vide Notification No.
F.2(1)DOP/A-11/93 dated 17.09.2021 w.e.f. date of publication in the Official Gazette
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If they .involve no moral turpitude and the candidate produces a report from the
Superintendent, *After Care Home' or if there is no such Home in a particular district.
from the Superintendent of Police of that district to the effect that while in prison and by
his subsequent conduct, he has proved to he completely reformed; and
(a) If they involve moral turpitude, he produces a certificate from the Superintendent.

After Care Home endorsed by the Inspector General of Prisons to the effect that
he has proved to be completed reformed by disciplined life while in prison and by
his subsequent good conduct in an ‘After Care Home' and is suitable for
employment, the mere conviction shall not be regarded as disqualification.

(IN  1f a candidate was convinced for a criminal offence by a Court of Law and if the
circumstances of the conviction reveal association of such candidate with crimes
of violence or with a movement which had as its object to over throw by violence
means of the Government as_ by law established, the conviction shall operate as
disqualification for recruitment.

%12, Physical Fitness :

A candidate for direct recruitment to the Service, must be in good mental or
bodily health and free from any mental or physical defect likely to interfere with the efficient
performance of his duties as a member of Service and if selected must produce a certificate 10
that effect from a Medical Authority notified by the Government for the purpose. The
Appointing Authority may dispense with production of such of certificate in the case of
candidate, promoted in the regular line of promotion, or who is already serving in connection
with the affairs of the State if he has already been medically examined for the previous
appointment and the essential standards of medical.

€12 Physical Fitness : A cgndidate for direct recruitment of the Service, must be in good
mental and bodily health and free from any mental or physical defect likely to interfere with the
efficient performance of his duties as a member of Service and if selected, must produce a

certificate to that effect from a Medical Authority notified by the Government for the purpose.

Substituted vide Notification No.F.7 (2) DOP/A.I/74 dated 5-7-1974.
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If they involve no moral turpitude and the candidate producc? a report ﬁ’Of_ﬂ }hc
Superintendent, *After Care Home' or if there is no such Home in a pz?mczflar district,
from the Superintendent of Police of that district to the effect that while in prison and by

his subsequent conduct, he has proved to be completely reformed; and ‘
(@ Ifthey involve moral turpitude, he produces a certificate from the Superintendent.

After Care Home endorsed by the Inspector General of Prisons to the effect that

he has proved to be completed reformed by disciplined life while in prison and by

his subsequent good conduct in an ‘Afler Care Home’ and is suitable for

employment, the mere conviction shall not be regarded as disqualification.

(1) . 1 a candidate was convinced for a criminal offence by a Court of Law and if the
circumstances of the conviction reveal association of such candidate with crimes
of violence or with a movement which had as its object to over throw by violence
means of the Government as by law established, the conviction shall operate as
disqualification for recruitment.

*12.  Physical Fitness :

A candidate for direct recruitment to the Service, must be in good mental or
bodily health and free from any mental or physical defect likely to interfere with the efficient
performance of his duties as g member of Service and if selected must produce a certificate to
that effect from a Medical Authority notified by the Government for the purpose. The
Appointing  Authority may dispense with production of such of certificate in the case of
candidate, promoted in the regular line of promotion, or who js already serving in connection
with the affairs of the State if he has already been medically examined for the previous

appointment and the essential standards of medical.

*12  Physical Fitness : A candidate for direct recruitment of the Service, must be in good
mental and bodily health and free from any mental or physical defect likely to interfere with the
cfficient performance of his duties as a member of Service and if selected, must produce a
certificate to that effect from a Medical Authority notified by the Government for the purpose.
Substituted vide Notification No.F.7 (2) DOP/A.11/74 dated 5-7-1974.
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(2) The vacancles required (0 he filled by promotion shall further be divided for he
purpose of Mling them on the busls of merlt and on the basis of seniority cum merit in propertion

of 112 respeotively |
+ Substituted for “AEY vide Notifigation No. v.mnmwmmtm dnted 20012006

wile
A Added Vide Notifleation No. IF.T(I)II()I'M-IIIMB duted 20.01.2006 w.le
@ Ve notification No. P,7()DOPAIN DL 16,1074 substituted for the words ‘of
and 'and’ respectively vide corrigendum of No, V1018 JAppis/A, 170 .
153,73,
%  New rulo Added vide Notifieation No. ¥ 71(6)DOP/A-11/2008 23.00,200% w ¢,
. ubstituted vide Notification No, ¥ .I(Z(I)Appunm,llftﬂ dated 20,9.1973 offective
upto 2921971,
The exprensions nCommission” 18 yubstituted o “Hoard” vide Notification No.
F,2(1)DOP/A11/93 dnted 17.09.2021 w.el, date of publication in the Official

Cazette,



the Service Rules by giving precedence to promotion quota over direct recruitment quota, e.g.

where the appointment by direct recruitment and promotion is in the percentage of 75 and
25, respectively, the cycle shall run as follows :-

1 By Promotion 2. By Direct recruitment

3, By Direct recruitment 4, By Direct recruitmem

5. By Promotion 0. By Direct recruitment

T By Promotion 8. By Direct recruitmem

9.

By Promotion, and so on.

"6 PART -1V - Procedure For Direct Recruitment

i= Application @ for direct recruitment to posts in the Service shall be

invited by the Board or the Appointing Authority with in whose purview the post lies by

:\’dvenlling the vacancies to be filled in the official gazetie @ or in such other manner, as may be
cemed * fig,

“The advertisement shall contain a clause that a candidate who accepts the assignment on the
post being offered to him/her shall be paid monthly fix remuneration at the rate fix by the State of
Government from time to time during the period of probation and the scale of pay of the post as
shown else-where in the Advertisement shall be allowed only from the date of successful
completion of periad of probation mentioned in respective Recruitment Rules:"

tment.- Direct recruitment to the post specified in the Schedule shall
be held at least one a year unless the Government decides that a direct recruitment for any of
these posts shall not be held in any particular year

%16A,

. Form of application :-The application shall be made in the form approved by the Board or the
Appointing Authority as the

case may be, and obtainable from the Secretary to the Board or from the
office of the Appointing Authority, as the case may be, on payment of such fee as the Board or the
Appointing Authority, from time to time, fix.

. Provided that the persons repatriated from Burma and Ceylon on or after 1.3.1963 and
from East African Countries of Ken » Tanganyika, Uganda and Zanzibar shall be exempted from
payment of cost of application form prescribed by the Board_or the Appointing Authority, as the case may
be, subject to the condition that the Board or the Appointing Authority, as the case may be, is satisfied
that such persons are not in a position 1o pay such fee,

——

(2)  The vacancics required 1o be filled by promotion shall further be divided for the

purpose of filling them on the basis of merit and on the basis of seniority cum merit in proportion
of 1:2 respectively ;
L]

Substituted for "fit:" Vide Notification No. F.7(2)DOP/A-11/2005 dated 20.01.2006
w.i.e

~ Added Vide Notification No. F .7(2)DOP/A-11/2005 dated 20.01.2006 w.i.e
@ vide notification No. F.7(1)DOP/A.II/ Dt 16.10.73 Substituted for the words ‘of

and ‘and' respectively vide corrigendum of No. F.1(18)Apptts/A. 1/70 Dt.
15.3.73.

% | New rule Added Vide Notification No. F.7(6)DOP/A-11/2008 23.09.2008 w.i.c.

. Substituted vide Notification No. F. {20)Apptts/A.11/67 dated 20.9.1975 effective
upto  29.2.1977.

& The expressions "Commission" is substituted to "Board” vide Notification No.
F.2(1)DOP/A-11/93 dated 17.09.2021 w.e.f, date of publication in the Official

Gazette,
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N, tlon 'ew 1+ A oandidate for direet recrultment (o post in the Service must pay
e fee tixed by the Doard or the Appolnting Autharlty, a8 the case may be, in such manner a3
may be indiented by G0 them I,

. Provided that the persons repatriated from Burma and Ceylon on or after 13,1963

and from Last Afrloan countrien of Kenya, Tanganyikn, |ganda and Zanzibar shall be
exempted from payment of Application fee or “lixamination fee” ns the case may be, as
prescribes by the Doard or the Appointing Authority, a8 the case may be, subject

1o the condition that the Doard or the Appolnting Authority, as the case miy he,

v watiafiod that mueh porsons are not In a positlon (o pay such fee.

19, . 1+ The Board or the Appuinting Authority, as the case may be,
shall serutintee the applioations recelved by It and requires as many candidates qualified for
appolntment under these rules an keem 10 It desirable W appoar in writien examination conducted
by

Provided that the declslon of the Board or the Appointing Authority, as the case may be,
regarding the ellgibility or otherwise of o candidate, shall be final,

"19A. :
The post of Draftsman/ Technielan/ Laboratory Assistant shall be filled in written

oxamination conducted by the Board In accordance with the Scheme and Syllabus of the
examination as proseribed In Schedule-Il

190, Admisslon to the examination :- (1) The upplications which are found to be incomplete
and have not been filled in accordance with the instructions issued by the Board/ Appointing
Authorlty, as the case may be, shall be rejected by the Board/ Appointing Authority, as the case
may be, at the initlal stage. The Board/ Appointing Authority, as the case may be, shall permit
tho rest of those candidates to appear In the examination provisionally to whom they consider it
proper to grant the certificate of admission. No candidate shall be admitted to an examination =---

-

O

Pravided that the persons repatriated from Burma, Ceylon on or after
1.3.1963 and 1.11.1964 and East African Countries of Kenya, Tanganyika, Uganda and Zanzibar
shall be exempted from payment of the application fee prescribed by the Commission or the
Appointing Authority as the case may be, subject (o the condition that the Commission or the

Appointing Authority, as the case may be, Is satisfied that such persons are not in a
position to pay such fee".

@ Inserted vide Notification No, F,1(18)Apptts/A, 11/70 Dated 8.8.1975.
. Substituted for 18 proviso .

"Provided that the persons repatriated from Burma, Ceylon on or after 1.3.1963
and 1.11.1964 and Bast African Countrion of Kenya, Tanganylka, Uganda and Zanzibar shall be

oxempted from payment of examination fee us proscribed by the Commission or the Appointing
Authority, as the case may be, subject Lo the

& The expressions "Commission" and "before it for interview" are substituted to
"Board" and "In written examination conducted by it" respectively, vide

Notification No. F.2(1)DOP/A-11/93 duted 17.09.2021 w.e.l. date of publication
in the Officlal Gazette.

] Inserted vide Notifieation No. F.2(1)DOP/A-11/93 dated 17.09.2021 w.e.f. date of
publication In the Official Gazeuto.
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Provided that any married can
years shall be exem

Explanation : -

didate, male or female, who had no child for the last 10
pted from the operation of this sub-rule,

(1) For purpose of this sub-rule,
and

a child shall include an adopted child or a step-child:
(ii)

For claiming exempted under the provision 1o this sub-rule, the candidate shall
have 10 produce 3 certificate

either from a Registered Medical Practitioner or
Swear an Affidavit to the effect that the age of his or her youngest child is not less
than 10 years,

Deleted vide Notification No.F.7 (3)DOP/A.11/76 Dated 15.2.1977.
@ Inserted vide Notification No.F.15 (9DOP/A.11/74 Dated 5.1 1977

e
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“;’u“ (5) No condidate shall be eligible for appointment {0 the service who has more than
i\dren on or after 1.6.2002.

o Ch“:r;v'\dcd that the candidate having more than two children shall not be deemed 1O
be disqualified for appointment S0 long as the number of children he/she has on Ist June,
2002, does not increase > ‘

Provided further that where 2 candidate has only one child from earlier delivery
but more than one child are bom out of a single subsequent delivery, the children so born
shall be deemed 10 be one entity while counting the \otal number of children.”

Provided that where 8 candidate has only oné child from carlier delivery but more
{han one child are born out of a single subsequent delivery, the children so borm shall be
deemed to be one entity while counting the total number of children.”

#(6) Provided also that while counting the total number of children of 2

. candidate, the child born from earlier delivery and having disability shall not be counted.

+(7) Provided also that any candidate who performed remarriage which is not
against any law and before such remarriage he is not disqualified for appointment under

this sub-rule, he shall not be disquaiiﬁed if any child is born out of single delivery from

such remarriage.

i added Vide Notification No. F.7(1)DOP!A—ll!95 dated 20.06.2001 w.ie

o  Substituted for " No. candidate shall be eligible for appointment to

the service who has more than two children on or after 1-6-2002
Provided that where & candidate has only one child from earlier
delivery but more than one child are born out of a single subsequent
delivery, the children s0 born shall be deemed to be one entity while counting
the total number of children.”

" vide Notification No. F. (I)DOP!A-II!S'S dated 08.04.2003 w.e.f. 20.06.2001
# Added Vide Notification No.

F.7(1)DOP/A-T/95/Pt.1
24.02.2011 w.i.e M 1 dated

+ added Vide Notification No. F.7(1)DOP/A- .
20.11.2015 w.ef. 01.04.2015 ) /95 Pt-Il dated
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mﬁﬂ?ﬁh\;%&mm Authoelty - Subjeot 10 the provisions of rule 7 the
Appointing - Authority shall selecy vandidates who stand highest n the order of merit In
Whe 1ist propared under rle 20

Provided that (he netumton of o cundidate's name In the list ¢
Appointment unless the Appointing Awthorlty In satinfied aflor sue

Comiersd necessary that such candidate | iltahle In all other rox
10 the most concerne,

PART V.

onfirms no right (o
I enquiry as may be
pectn for appolntment

 Provedure fur Recrultment by I'romotion
=

8l

(1) * Seleation for hiher poxts other than the post of Techniclan Mag
be made *(deleted) Mrletly on the bania of merit and
i proportion of 1,2, Appolntment o (he
promotion shall be made solely on the basix obsenlorityscumsmeri,

(2) The persons enumerated in Column § of the Schedule shall be eligible for promotion 1o
POSIY Mpovitled gainst them in Column 2 thereof to the extent Indicated In Column 3
subject to their possessing min

imum qualifications and exparience (@ on the first day of
month of April of the year of selection an apecified In Column 6,

@@EXDlanation - In case direct reeruitment 1o a post has been made earlier than regular

seleetion for promation in a partioular year, such of the persons, who are or were eligible
for appolntment (o that POSE by both the methods of reorultment and have been
appolntment by direct recruliment frst, shall also be consldered for promotion,"

£ 2A No officer shall be considered (Or promotion unless he s substantively
appointment and confirmed on the next lower POst. 1t no officer substantive In next lower
post iy eligible for promotion, ofMicers who have been appolinted on wuch post on
officlating basix after selection In accordance with one of the methoads of recrultment or
under any Service Rules promulgated under provise to Article 309 of the Constitution of
India may be considered for promaotion on officlating basis only in the order of senlority
In which they would have been had they been substantive on the said lower post.

hine shop Fluting shall
N the basis of seniorityscum-merit
post of Teehnlelan Machine shop/ Flulng by

. S,t‘n-butllumd for the word; “Appointment o™ und doleted the words
notification No.F.7(6) dated 15.10.1974 effective from 15.1.1973,

@ Inserted vide Notifieation No.F. 1 (4)DO/A. 1173 dated 13.6.74.
(@@ Substituted vide No.F,1(4)DOMA /73 dated 11.6.74.
£ Inserted vide Notifieation No.F,2(1)DOIMA.11/74 dated $.7.1974,
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24, Prosedure for * Selestion by Promotion

o (1)As woon a8 the Appointing Authority

determines the number of vacancies under rule 15 and decides that a certain number of posts

are required 10 be filled by promation, it shall prepare a correct and complete list containing

names * not exceeding five times the number of vacancies

out of the senior most persons

who are qualified under these rules for promotion #(deleted) to the c1ash of posts concerned.

%(2) For the first promotion within the Service against (he merit quota only such of the
persons shall, unless a longer period is prescribed elsewhere in these rules, be eligible
who have put in not less than six years’ gervice on the first day of the month of April of
the year of selection on the post from which promotion is 10 be made.
@ Provided that the persons, who were promoted after regular selection by the
Departmental Promotion Committee on a calegory of post on the basis of merit, shall be
cligible for subsequent promotions 1o the next higher category of post On the basis of
merit only when they have put in at least gix years' service on the post 10 which they
were last so promoted on the basis of merit; and

The existing rule, mentioned in Column No. 3 against each of the Service Rules,

specified in Column No. 2 of Third Schedule appended hereto, shall be amended to the
extent and in the anier indicated in Column No. 4 thereof.

¢ Substituted for the words “up to” and deleted the words * on the basis of seniority

cum merit or on the basis of merit’ vide Notification No.F.1(18)Apptts/ A1/ 70 dated
$.8.1975.

%  (2) For the purpose of first promotion on within the service against the merit
quota, only such of the persons shall be eligible for promotion who have put in at least six
years service on the post from which promotion is to be made.

Substituted vide notification No.F.l(4)App1uM.ll/73 dated 13.6.1974.

@ Inserted vide Notification No.F.7(3) Karmik/Ka-11/75 dated 5.4.1975.
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() For the posts falling within the purview of the Commission, a ( nm}:ﬂhtec
consisting of the Chairman of the Commission or a member thereof nominated by him us
Chairman, the Director, the Deputy Secretary 1o the Government in the l)e!mrlmcnl of
Personnel and the Deputy Secretary to the Government in charge Technical I ;ducotlorg in
the Education Department who shall also be Member Secretary and for the posts falling
outside the purview of the Commission, a Committee consisting of the Director as
Chairman, * (he Deputy Secretary 10 the Government in the Department of Personnel,
the Deputy Secretary 1o the Government in charge Technical Education in the Education
Department and the Deputy Director, Technical Fducation, Rajasthan who shall nlso be
MembenSecrclnry. shall consider the case ofall persons included in the fist referred to in
sub-rule (1) interviewlng such of them ng |t may deem necessary and shall prepare
separate |isty containing names of suitable candidates to he promoted on the basis of
seniority-cum-merit and merit and respectively up to one and a @) half times the number
of posts to be filled in on the respective basis,

The Committce may co-opt suitable e

4) The names of the candidutes seloct
merit shall be arranged in their respective liy

(5)  The list prepared
Appointing Authority.

(6) Where consultation with the Commission s necessary, the lists prepared in
accordance with sub-rule (3) shall be forwarded to the Commission by the Appointing
Authority along with the Confidential Rolls and Personal Files of all OfMicials whose
Names are indicated in the lists along with Confidentjal Rolls and Personal Files of all
Officials who are proposed to be superseded by the concerned Committee,

(7)  Ifthe g Appointing Authority is satisfied, in consultation with the Commission
where necessary, that suitable persons are not available for appointing by promotion

year, appointment by pPromotion on the

basis of the seniority-cum-merit may be made in the same Manner as specified in this
rule.

xperts (o assist it in selecting the candidates,

ed on the basis of seniority-cum-merit and
tin order of Seniority,

by cach of the Committee shall be sent by them to the

* Inserted vide Notification No.F.1(1 8)Apptts/A.11/70 dated 8.8.1975
@ Inserted vide corrigendum No.F. 1(18)Apptts/A.11/70 dated 15.5.73,
£ Substituted by word ‘Appointing Authority' vide Notification
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(8) TheC ommission shall consider the lists prennrcd by Committee along with other
documents received from the Appointing Authority and unless it considers it necessary 10
make any change in the lists recelved from the Appointing Authority.....shall sc‘n_d the
lists and duly approved to the Appointing Authority along with the changes, if any,
proposed and the Appointing Authority, after taking into account the comment of the
Commission il any, may approve the lists finally with such modification as may in his
opinion be just and proper and when the Appointing Authority is some authority lhelow
the Government, the list appmved by the Commission should be disturbed only with the
approval of the Government. )
@(8-A) The names of the persons included in the two lists finally approved by the
Appointing Authority shall be rearranged in order of Scnlorll)(. .
%(9) Appointment shall be made by the Appointing Authority taking persons out of the
list finally approved under the preceding sub-rule in order in which they have been
: placed in the list, till such list exhausted. _
' (10) In making the appointments, the following cyclic order shall be followed :-
The first one by merit;
The next two by seniority-cum-merit;
The next one by merit;
The next two by seniority-cum-merit;
The cycle to be repeated.

*24-A Rev Criteria, eligib d Procedure i uni
and other posts encadred in the Service :-

(1) Assoonas the Appointing Authority determines number of vacancies under rules
regarding determination of vacancies of these rules and decides that a certain
pumber of posts are required to be filled/in by promation, it shall, subject t0

provisions of sub-rule(9), prepare a correct and complete list.

# (1A) No person shall be considered for promotion for three” recruitment years the

date on which his promotion becomes due, if he/she has more than two children on or

after Ist June, 2002.

Provided that the person having more than two children shall not be deemed to be
disqualified for promotion so long as the number of children he/she has on Ist June, 2002,
does not increase.

Provided further that where a Government servant has only one child from the

e earlier delivery but more than one child are born out of a single subsequent delivery, the

c};ii}gmn so bom shall be deemed to be one entity while counting the total number of
children.

@ :r;sTr:e;T 4vide Notification No.F.7(6)DOP/A.II/74 dated 15.10.1974 effective from

9, Substituted for rule 24(9) “Appointment shall be made by the Appointing Authority taking

persons out of the lists finally approved under the preceding sub-rule (8) in the order in

which they have been placed in the lists vide Notification No.F
F.7
15.10.1974 effective from 15.01.1973. oF-NEDOF! A/ detet

#‘3 added Vide Notification No. F.7(1)DOP/A-11/9S dated 20.06.2001 w.i.c.
N -'1 l ‘r rule 24-A- Re ised Criteria ipibility and Procedure {0




" substituted Vide Notification No. F.7(1)DOP/A-1I95 Pr.-111 dated 19.09.2017 w.e.f.

01.04.2017
(1) Selection for promotion in the regular line of promotion from the post not included in
the Service to the lowest post or category of post in the Service shall be made strictly
on the basis of merit.
of'the senior most persons who are cligible and qualified under these rules for promotion
on the basis of seniority-cum-merit or the basis of merit to the class of posts concerned.
(@) The persons enumerated in Column 5 or the relevant Column regarding “post
from which propartion is to be made™, as the case may be, of the relevant Schedule shall
be eligible for promotion to posts specified against them in Column 2 thereof to the
extent indicated in Column 3 subject to their possessing minimum qualifications and
experience on the first day of the month of April of the year of selection as specified in
Column 6 or in the relevant column regarding “minimum qualification and experience for
promotion,™ as the case may be.
(3)  No person shall be considered for promotion unless he is substantively appointed
and confirmed. If no person substantive in the next lower post is eligible for promotion,
persons who have been appointed on such posts on officiating basis after selection in
accordance with one of the methods of requirement or under any Service Rules
promulgated under proviso to Article 309 of the Constitution of India, may be considered
for promotion on officiating basis only in the order of seniority in which they would
have, had they been substantive on the said lower post.
M: - In case direct recruitment to a post has been made earlier than regular selection

by promotion in a particular year, such of the persons who are or were eligible

for appointment to that post by both the methods of recruitments and have been

appointed by direct recruitment first, shall also be considered for promotion

2) Subject to the provisions of sub-rule (4), selection for promotion from the lowest

post or category of post in the Service to the next higher post or category of post in the
Service and for all posts up to scale No 11, sanctioned under the Rajasthan Civil Services
(New Pay Scales) Rules, 1959 or equivalent scales as may be declared by the
Government from time to time, shall be made solely on the basis of seniority-cum-merit
from amongst the persons who have passed the qualifying examination, if any, prescribed
under these rules, and have put in at least five years' service, unless a different period is
prescribed elsewhere in these rules, on the first day of the month of April of the year of

selection on the post or category of post from which selection is to be made :

o
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(inllu degeilec‘l;lonlfor promotion in the regular line of promotion from the post/posts not
stricl “h~ ervice (o the .luwcst post or category of post in the Service shall be made
S[&-Sl)y on the basis of merit and on the basis of seniority-cum-merit in the proportion of

'Prpvidcd that if the Committec is satisfied that suitable persons are not available
for seleFtlon by promotion strictly on the basis of merit in a particular year, selection by
prongouon on the basis of seniority-cum-merit may be made in the same manner as
specified in these rules.

" Provided ‘also that any person who performed remarriage which is not
against any law and before such remarriage he is not disqualified for promotion under

this sub-rule, he shall not be disqualified with effect from 01.06.2002, if any child is born
out of single delivery from such remarriage. '

(5)  Subject 1o the provisions of sub-rule(7), selection for promotion from the lowest
post or category of post in the State Service to the next higher post of category of post in
the State Service and for all posts in the Subordinate Services and in the Ministerial
Services shall be made strictly on the basis of seniority-cum-merit from amongst the
persons who have passed the qualifying examination, if any, prescribed under these rules,
and have put in at least five years’ service unless a different period is prescribed
clsewhere in these rules, on the first day of the month of April of the year of selection on
the post or category of post from which selection is to be made :

Provided that in the event of non-availability of the persons with the requisite
period of service of five years, the Committee may consider the persons having less than
the prescribed period of service, if they fulfill the qualifications and other conditions for

promotion prescribed elsewhere in these rules, and are found otherwise suitable for
promotion on the basis of seniority-cum-merit.

(6) + Selection for promotion to all other higher posts or higher categories of posts in

the State Service shall be made on the basis of merit and on the basis of seniority-cum-

merit in the proportion of 50:50.

N

added Vide Notification No. F.7(1)DOP/A-11/95 Pt.-11 dated 20.11.2015

# Substituted for expression "' Provided also that any person who performed
remarriage which is not against any law and before such remarriage he is not
disqualified for promotion under this sub-rule, he shall not be disqualified if any

child is born out of single delivery from such remarriage.' vide Notification No.
7(1)DOP/A-TI/Pt.-I1 dated 18.08.2020 w.ie
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POst or category of post, which i

st fiv
prescribed elsewhere in these rul
selection on the post or category

merit, shall be eligible for promotion to the next higher
S to be filled in by merit, only when they have put in after
e

years service, unless a higher period of service is
©s, on the first day of the month of April of the year of

of post fro made :

m which selection is to be

Provided that the condition of fi

 the V€ years service s
Y Person junior to him is elig

hall not be applicable to a
ible for consideratio

n for promotion on the basis

Exnhna-tion -

If any doubt arises about the categorization of the

Provided that in the event of non-availability of the persons with the
requisite period of service of five years, the Committee may consider the persons having

» if they fulfill the qualifications experience and

Provided further that in respect of posts included in the State Services in which
the method of recruitrent to the lowest post provides for appointment by promotion, and
where such posts are required to be filled on the basis of seniority-cum-merit under this
sub-rule, the Committee may select for promotion such persons of outstanding merit
available within the zone of consideration, who may not be selected on the basis of
seniority-cum-merit, to the extent of one fourth of the number of vacancies to be filled in

ss than four,

by promotion and if the number of vacancies exceeds one but is le : ‘
» the committee may select one persons on the basis of merit alone and if the vacancies are
the number of vacancies to be filled by merit alone

more than four and the calculation of :
1s in a fraction, the Committee may select one more

according to the aforesaid basis resul
person against a fraction of half or more. On being so selected, for the purpose of
30
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(9)  The zone of consideration of persons eligible for promotion shall be as under :-

1).No. of Vacancies no. of eligible persons
to be considered.
a) | to 5 vacancies 4 times of the number
of vacancies
b) 6 to 10 vacancies 3 times, but at least
20 eligible persons
to be considered.
c) Above 10 vacancies 2 times, but at least
30 eligible persons

to be considered.

11) For the highest post in a Service :

(a) If promotion is from one category of post cligible persons up to five in number shall be
considered for promotior;

(b) If promotion is from different categories of posts in the same pay scale, eligible persons
up to two in number from each category of posts in the same pay scale shall be
consideration for promotion;

(c) If promotion is from different categories of carrying different pay scales, eligible persons
in the higher pay scale shall be considered for promotion first and if no suitable person is
available for promotion on the basis of merit in higher pay scale then only the eligible
persons of other categories of posts in lower pay scale shall be considered for promotion
and so on so forth, The zone of consideration for eligibility in this case shall be limited to
five senior most eligible persons in all.

determination of seniority, such persons shall be deemed to have been selected on
the basis of seniority-cum-merit.

(3)  Selection for promotion to all other higher posts or higher category of post in the
Service shall be made on the basis of merit alone.

(4)  Selection for promotion to the highest post or highest category of post in the
Service shall always be made on the basis of merit alone.

(5) . The persons having been selected and appointed by promotion to a post or
category of post on the basis of merit, shall be eligible for promotion to the next higher
post or category of post, which is to be filled in by merit, only when they have put in after
regular selection at least five years' service, unless a higher period of service is
prescribed elsewhere in these rules, on the first day of the month of April of the year of
selection on the post or category of post from which selection is to be made :

Provided that the condition of five years service shall not be applicable to a
p?‘rson if any person junior to him is eligible for consideration for promation on the basis
of merit:

Provided further that in the event of non-availability of persons, equal (0 the
number of vacancies to be filled in, eligible for promotion in the category of posts next
lower from which promotion is made, the Committee may consider the persons having
promotion is made, the Committee may consider the persons having less than five years’

service if they are found otherwise eligible and suitable for promotion on the basis of
merit alone.
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prossly provided in this rule, the conditions of cligibility for
Promation, constitution of the

Committee and heedure for selection shall be the same as
Preseribed elsewhore N those rles. i

() The Commitiee shall cansider the ¢

ases ol all the sen
and Qualities for

lor most persons who are eligible
- lass of posts concemed under these rules and shall

alning names of the suitable persons equal to the number of existin
Vacancies and the P " 8

uring the next twelve months alter the

:\:\\‘:‘;\(\l‘e persons if' the number of vacancies iy one only, who may be considered suitable
« temporary or Permanent vacancies, Which way oceur 1)) the next meeting of the

Commiuee, on o temporary ar oficiating basis and the list so prepared shall be received

u‘ml‘ revised overy \ main in foree until it is
lists so prepared on the basis of mers i

he 't\‘l'l\:?mt'd Appointing Authority together with the
rsonal Files of all the candidates included i
also those no selected, i any, . s i C

Explanation
For purpose of selection on the basis of merit the list of officer graded as *Outstanding®
o) ) H ) g
and *Very Good' shall be classified in the First category in the order of seniority, the
officers yraded as

Explanation -

ITany doubt arises about the categorization of the POSUas the lowest, next higher of highest
Post in the Service, the matter shall be referred to the Government in Department of
Personnel, whose decision thereon shall be final,

(6) The one of eligibility for promation shall be five times the number of vacancies to be
filled in on the basis of seniority-cum-merit or merit, as the case may be:

Provided that in case of non-availability of sufficient number of suitable persons for selection
on the basis of merit the Committee may at its discretion consider persons of outstanding
merit outside the ane of eligibility but falling within six times the

number of vacancies to
be filled in on the basis of merit.
(7) Except as otherwise expressly provided in this rule, the conditions of eligibility for

promotion, constitution of Committee and procedure for seloction shall be the same as
prescribed elsewhere in these Rules,

==
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‘Good' shall be classified in the second Category in the order of seniority and the
officers graded as ‘Average' and Not-sclected shall be classified in the Third category. The
officers graded and classified in the Second category list shall be placed below the officers
graded and classified in the first category list and such officers graded and classified in the first
category list is exhausted otherwise they shall not be appointed to the Service by promotion.
The officers graded and classified in the third category list shall not be considered for
appointment by promotion.

(12) Where consultation with the Commission is necessary the lists prepared by the Cnrr!mittoc
shall be forwarded to the Commission by the Appointing Authority along with the
Personal files and Annual Confidential Rolls of all the persons whose names have been

considered by the Committee.

(13) The Commission shall consider the lists prepared by the Committee along with other
relevant documents received from the Appointing Authority and unless any change is
considered necessary shall approve the lists. In case the Commission cqnsu:‘ners it

necessary to make any change in the lists received from the Appointing A}:tht_)nty, it shall
inform the Appointing Authority of the changes proposed by it. After taking into account
the comments of the Commission, if any, the Appointing Authority may approve the lists
finally with such modifications, as may, in its opinion be just and proper gnd when the
Appointing Authority is an authority Subordinate to the Government, the lists approved
by the Commission shall be disturbed only with the approval of the Government.

(8) The Commission shall considered the case of all the senior most persons who are eligible
and qualified for promotion to the class of posts concerned under these Rules interviewing
such of them as it may deem necessary and shall prepare a list containing names of the
suitable persons equal to the number of existing vacancies and the vacancies anticipated to
occur during the next twelve months after the determination of vacancies. The Commitice
shall also prepare a separale list containing names of persons * equal to 50% of the persons
selected in the aforesaid list or select one more person if the number of vacancies is one only
who may be considered suitable to fill temporary or permanently, which may occur till the
next meeting of the Committee on a temporary-or officiating basis and the list so prepared

ahnllsel:;: reviewed and revised every year and shall remain in force unit it is so reviewed and
revised. '

The lists so prepared on the basis of merit shall be arranged in order of preference
and the list prepared on the basis of seniority-cum-merit shall be arranged in order of
seniority on the category of post from which selection has been made. Such lists shall be
sent to the concerned Authority together with the Annual Confidential Rolls and Personal
files of all the candidates included in them as also of those not selected, if any.

s
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i persons ol of the listo

() Appolntments shall be mide by e Appolnting Authority akin
fially approved under the preceding siberilecl 3 I the order 1n whieh they hive been
plvoedd 0 the 1, 0 sl ks nre exhmstod or ievlewed uid revised i (he cnse miy be

(%) The Gaovernment may s Instictiona e provistonally dealing with promotlons,
appolntments of other anelllnry matiers in an equitable and file manner of persons who
iy e under suspenslon, or sgalnst whom deparimental proceeding le wnder progress, st
the time promotlons are consldvred 10 a post (0 which they are ellgible or would have

heon ol ible bt for such suspenalon or pendency of sich enqulry or proceedings
Ihe provistons of thix rale shall have effeet notwhihstanding snything o the comrary
contalned In any provislon of these rles

A1) “Provided also that while counting the total number of children of & candidute, the
GOl born from earller dellvery avd having disability shall not he counted.”

(16)

T Added Vide Notitioution No, 1,700 DOMAA8011T duted 24,02,201 1
A substituted Vide Notifiention No, K, 7(1DOFAA8/P001 dated 03072019 w.e.f.

01,06,2002

Lxplanation 1«
The Nt of preference shall clussify the offivers In order as, ‘outstanding', ‘very good' and
"wood' on the basly of merlt, In ench olasy the officers shall maintain thelr inter senority

of the next below grade,
(9) Where consultation with the Commisslon Is necessary the lists prepared by the

Commitee whall be forwarded 1o the Commission by the Appainting Authority slong
with the personal flles and Annual Confidentlnl Kolls of all the persons whose names
. have been vonaldered by the Commities,

(10)  'The Commlission shall vonsider the lists prepared by the Cammitiee along with
other relevant documents recelved from the Appolnting Authority, and, unless any
change I8 considered necessary, shall approve the list. In case the Commission
connlders It necessary (o make any change In (he llsts recelved from the Appointing
Authorlty, It shall Inform the Appolnting Authorlty of the changes proposed by it.
Aler taking Into necount the gomments of the Commlgslon, If any, the Appointing
Authorlty may approve the lists finally with such modifications, s may, In its
opinlon, be Just and proper and when the Appointing Authorlty Is an authority
subordinate to the Covernment, the lists approved by the Commission should be

disturbed only with the spproval of the Gavemment,
Appolntments shall be made by the Appointing Authority taking persons out of

(n
the lists finally approved under the preceding subsrule (10) In the order In which they
have boen placed In the 1ist, Il wuch lists are exhuusted o reviewed and revised as

the cuse may be,
(11A)  “Covernment may lusue Instructions for provisionally dealing with promotions,
appolntments or other snolllary matters in an equitable nnd fale manner of persons who

may be under suspension, or agalnst who departmental procesdings | under progress, sl
romotlons are consldured 1o a post o which they are eligible or would have

thd time
heen ellgible but for such suspension or pendency of such enqulry or proceedings.”
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PART VI- Appointments, Probation aud Conflrmation

@S Servige - Appointments to the posts in the Service by direct
recruitivents or by promotion as the case may be. qhall be made by the Appointing
Authority on occurrence of substantive vacancies from the candidates selected under rule

22 in order of merit and from the persons selected under sub-rule(3) of rule 24 in
accordance With these tules.

*26) Urgent Temporary Appointment -

(1) A vacancy in the Service which cannot be filled in immediately either hy direct
recruitment or by promotion under the rules may be filled in by the Government or the
Authority competent to make appoinument, as the case may be, by appointing in an
officiating capacity there (o an officer eligible for appointment 10 the post by Promotion
or appointing temporarily thereto a person person eligible for direct recruitment to the

Service. where such direct recruitment has been provided under the provisions of these
rules.:

Provided that such an appointment will not be continued beyond a period of one

year without referring the case 1© the commission or Board for concurrence, where such
concurrence is necessary and shall be terminated immediately on its refusal to oceur.

Provided further that in respect of the Service or post in the Service for which
both the above methads of recruitment have been prescribed, the Government or the
Authority competent to make appointment, as the case may be, shall not, save with the
specific permission of the Government in the Administrative Department, fill the

vacancy against the direct recruitment quota by whole time appointment for a
exceeding three months, otherwise than out of persons cligible for direct
recruitment and after a short term adveortisement.

-

(12) The provisions of this rule shall have effect notwithstanding anything to contrary
contained in any provision of these rules. Vide notification No.F.7(1C)DOP/ AT
dated 7.3.78 came into force from the date of publication in the Rajasthan Rajpatra.
« Substituted for Rule 26:- Temporary Appointment.
A vacancy in the Service in respect of posts which are to continue for a period of more
than one year shall be filled in by the Appointing Authority by appointing thereto ina
capacity a person whose name is included in the list propared under sub-rule
20 or in the lists approved under sub-rule (8) of rule 24 in the same proportion and
according to the same method by which substantive vacancies are required to be filled in

5%
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(2) In the event of non-availability of suitable persons, fulfilling the requirements of cligible
for promotion, Government may. notwithstanding the condition of eligibility for
promotion required under sub- rule(1) above, lay down general instruction f'o!' gram of
permission to fill the vacancies on urgent temporary basis subject to such condn_lons and
restrictions regarding pay and other allowances as it may direct . Such appointments
shall, however, by subject to concurrence of the commission as required under the said

sub-rule.

@ (27. _Period of Probation :- (1) A person entering the service by Direct Recruitment
against a clear vacancy shall be placed as Probationer- trainee for a period of 2 years.

Provided that any period after such appointment during which a person has been
on deputation on corresponding or higher post shall count towards the period of

probation.

(2) "During the period of probation specified in sub-rule (1), each probationer trainee may be
required to pass such Departmental Examination and to udergo such training as the

Government may, from time to time, specify.

#*%(3) The period spent as probationer trainee shall not be counted for experience and
eligibility for promotion.

Provided that till the preparation of the first list or lists or, in case the list or lists
or of a calendar year are exhausted, a vacant post may be filled in temporarily by the
Appointing Authority by appointing thereto a member of the service eligible for

appointment to the post by promotion:
Provided further that no appointment made under the first proviso shall be

continued beyond a period of one year and before the expiry of the said period, steps will

be taken to make requirement in accordance with these rules.
@ substituted Vide Notification No. F.7(2)DOP/A-IL/2005 dated 13.06.2008 w.e.f

20.01.2006
* added Vide Notification No. F.7(2)DOP/A-IL/2005 dated 13.06.2008 w.e.f

20.01.2006
deleted Vide Notification No. F.7(2)DOP/A-11/2005 dated 26.04-2011 w.e.f.

20.01.2006
\523’/7
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*27.A Confirmation in Certain Cases .«(n) Notwithstanding anything contained in the
rule if no order of confirmation is issued by the Appointing Authority within a period ol
six months, an employee appointed on temporary or officiating basis who has, after the
date of his regular recruitment by cither method of recruitment completed n period of two
years service , or less in the case of those appointed by promotion where the period of
probation prescribed is less, on the post or a higher post under the same Appointing
Authority or would have so worked but for his deputation or training, shall on the
occurrence of permanent vacancics be entitled 1o be treated as confirmed if the same
conditions as are prescribed under the Rules for the confirmation of probationer are
fulfilled subject to the quota prescribed under the Rule and in accordance with his
seniority;

Provided that if the employec has filled to give satisfaction or has not fulfilled any
of the conditions prescribed for confirmation, such as passing of Departmental
Examination, training or promotion cadre course etc., the aforcsaid period may he
extended as prescribed for probation or under the Rajasthan Civil Serv iccs Departmental
Examination Rules, 1959 and any other Rules, or by one year, whichever is longer. If the
employee still fairs to fulfill the prescribed conditions or fails to give satisfaction, he will
be liable to be discharged from such post in the same manner as probationer or reverted
to his substantive on lower posts, if any to which he may be entitled.

* Provided further that no person shall be debarred from confirmation after the said
period of service if no reasons to the contrary about the satisfactory performance of his
work are communicated to him within the said period

(b) The reasons for not confirming an employee referred to in the second proviso to clause
(a) shall, in the case of a non-gazetted employee, be also immediately recorded by the
Appointing Authority in his Service Book and C.R. file and in the case of Gazetted
Officer communicated to the Accountant General, Rajasthan and in his Confidential
Report File. A written acknowledgement shall be kept on record in all those cases.

Explanation : -

(i) Regular recruitment for the purpose of this rule shall mean appointment after either of
the methods of recruitment or in initial constitute of service in accordance.

« Renumbered as 27A vide Notification No. F.7(2)DOP/A-11/2008 dated
13.06.2008 w.e.f. 20.01.2006



With any of the Service Rules promulgated under proviso to Article 309 of the
constitution of India or for posts for which no Service Rules exists, if the post are within the
purview of Rajasthan Public Service Com

mission recruitment in consultation with them but it
shall include an urge

Nt temporary appointment adhoc appointment or officiating promotion

against lemporary or lien vacancies which are liable to review and revision from year to year. In

appaintment to a post under the rules shall be treated as having been regularly recruited.

porary appointment under this rule. In the absence
of any option to the contrary,

they shall be deemed 1o have exercise option in favour of
confi

rmation under this rule and their lien on the Previous post shall ceases,

2 27B Pay during probation- A probationer lrainee appointed to the service by direct

recruitment, shall be paid monthly

fix remuneration during the period of probation at
such rates as may be fix by the Gove

rment from time to time :

Provided that an employee having been regularly selected as

per provisions of
recruitment

rules in the Government service may be allowed emoluments in his’her on
pay scale in the existing pay scale of the post during service as probationer trainee or
fixed remuneration of the new post, which ever is advantageous to him/her."

added Vide Notification No. F.7(2)DOP/A-11/2005 dated 13.062008 w.c.f.
20.01.2006
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*28 Unsatisfactory progress during probation :-

(1) 1f it appears to the Appointing Authority, at any time, during or/at the end of the period of
probation, that a member of the service has not made sufTicient use of his opportunities or
that he has failed to give satisfaction, the Appointing Authority may revert him to the
post held substantively b;r him immediately preceding his appointment, provided he holds

a lien thereon or in other cases may discharge or terminate him from service :

Provided that the Appointing Authority may. if it so thinks fit in any case or class
of cases, extend the period of probation of any member of service by a specified period
not exceeding two years in case of person appointed 10 a post in the Service by direct
recruitment and one year in the case of person appointed by promotion /@ Special

selection to such post

@Inserted vide Notification No.F.1(35)Karmik/ka-2/74 dated 3.8.77
+* Added vide Notification Pjo.F.?(G)DOP!A_IU’I? dated 26.10.77
Mmtﬂuwﬂﬂﬂt
Unsatis duri bation :- (1) If it appears to the Appointing Authority
at any time, during or at the end of the period of probation that a member of the Service
has not made sufficient use of his opportunities or that he has failed to give satisfaction
the Appointing Authority may revert him to the post hold substantively by him
immediately proceeding his appointment provided he holds a lien thereon,
@Inserted vide Notification No.F.1(35)Karmik/ka-2/74 dated 3.8.77
## Added vide Notification No.F.7(6)DOP/A_1/77 dated 26.10.77
* Added vide notification no. F.7(6)DOP/A_LU/T7 dated 26.10.77
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Provided further the Appointing Autharity may 111w thinks (it in case of persons

longing 1o the Sehedulad Castos o Seheduled Tribes, ax the case may be, extend the
Period of probatiog

VB a pertod not ncoeding one year at a tme and o total extension nol
OXveeding 3 yoary,

(2 h{(\t\\illinlnntiil\u Anything contalned in the ahove proviso during the petiod of probation,
i a probationer iy Placed under suspension on diseiplinary proceedings are contemplated
OF Stanted against him, The period of his probation May bo oxtended tll such period the
Appointing Authority thinks fiy in the clroumstances

<) A probationer reverted op discharged from NORVIC during or at the end of the period of
probation wndey sub-rulex (1) shall not ho entitled to wny compensation,

“I8A, m‘ﬂmm.m.gmml
() Nntwithalundhm anything

‘ 0 the contrary contained in (he
appointed 1o a post in he

sorvice by direct reoruitment as
these rules has noy been ¢

A probationer trainee under
onfiemed within six monthy afler satistactory complotion of
probation for period of two yoars sh

all be entitled 1o be treated as confirmed in
accordance with hiy/ her senfority if,-

() he/ she has ed on (he POSE o higher post under the same Appointing
Authority or would have 8o warked but for his/ her deputation or training

(1) he/ she fulfilg conditions ax are prescribed under rule relating to confirmation
subject 1o the quota prescribed under these rules; and

(1) he has beon appointed against o substantive vacancy,

proceding rule, a person

29, Confirmation = A Probationer shall e

period of probation i (a) he has pass
successfully unde

confirmed in appointment at the end of his

ed the departmental examination and has
Tgone such training as is referred 10 in sun-rule (2) of rule 27(b) he has
passed a departmental test of proficiency in Hindi; and

(0) the Appointing Authority is
satisfied that his integrity is unquestionable and that he

is otherwise fit for confirmation.

or in other cascs, may discharge him from service :
Provided further that Appointing Authority may extend the period of probation of'

any member of the Service by a specified period not exceeding one year,
(3) A probationer reverted or discharged from Service during or at the end of the

probation under sub-rule (1) shall not be entitled 1o any compensation vide 1
No. F.1(35)Karmik/Ka-11/74 dated 4-5-1977,

period of
wtilication

Added vide notification no, F2ODOMA_11/77 dated 26.10.77

& Substituted vide notification no, F7(DOP/A-11/2020 dated 04.02.2022
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*+3(). Seniority : Seniority in the Service shall be determined in cach category of the Service
by the year of substantive appointment.

(1) Seniority inter-se of persons appointed to a post in the Service before the

commencement of these rules or in the process of integration-of the Service of the
Pre-organized State of Rajasthan or the scrvice of the new State of Rajasthan
established by the States of Reorganisation Act, 1956, shall be determined modified
or altered by the Appointing Authority according 0 such principles as may be
prescribed by the Government.

(2) If two or more persons were appointed to a post in the same year, a person appointed
by the promotion shall be senior to the person by direct recruitment .

(3) Seniority inter-se of /persons appointed to a post by direct recruitment on the basis of

one and the same selection except those who do not join the service when post is

offered to them within a period of two months from the date of issue of order or
longer if extended by the Appointing Authority shall follow the order in which their
names have been placed in the list prepared under rule 20.

(4) ** That the persons selected and appointed as 2 result of a selection which is not
subject to review and revision, shall rank senior to the persons who are selected and
appointed as a result of subsequent selection. Seniority interse of persons selected on
the basis of seniority-cum-merit shall be the same as in the next below grade, except
in case of continued officiation on higher posts when it shall be in accordance with
the length of continued offication provided that such officiation was not ad-hoc or

fortitous.

(5) Subject to the provisions of these rules, seniority of persons who were appointed on

temporary posts which were 1o continue for a period of more than one year and who

are. substantively appointed subsequently on such posts becoming permanent, shall
be determined on the basis as if such posts had become permanent during the same
year in which they were temporarily appointed and as if they were appointed
substantively in that year provided that such persons shall rank junior to those who
were initially appointed against 2 permanent vacancy in that year. "

*Substituted for Rule 30. seniority:-
“Seniority of a person appointed to post in the Service shall be determined in the
following manner”
vide notification No.F.1(1 8)Apptts/A-II/70 dated 8.8.1975.
#+ Substituted for Rule 30(4)
"Seniority inter-se of persons appointed by promotion in the same year shall be
the same age in the next below gradc”
vide Notification No. F.7(6)DOP/A.I/75/11 dated 31.10.1975 effective from the date of
publication in the Rajasthan Rajpatra.
" deleted “Provided that a candidate who has got the benefit of proviso inserted
w_nde Notification No. F. 7(1)DOP/A-11/96 dated 01.04.1997 on promotion to an
um.nediate' higher post shall not be reverted and his seniority shall remain unaffected.
Thl.s.prows‘o is subject to final decision of the Hon’ble Supreme Court of India in Writ
Petition (Civil) No. 23412002 All India Equality Forum V/s union of India and Others.”
Vide Notification No. F.7(3)DOP/A-11/2008 dated 25.04.2008 w.c.f 28. 12.2002.
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n(6h)  That the wanlority Interse of persons appolnted by promotion 1o o pnnlcullnl f:l'““;‘
OF posts on the same date shall be the same ux in the next below grade "."“pl b uf
continued officiation on higher posts when It shall be In accordance with the length o
such continued offieintion If such ofMclntion was not ad-hoe or fortitious,

7 That the Seniority Interse o persons selected as o result of one and the same
selection and appointed on the basiv of merlt alone shall be In the same order in which
thelr names appear In the seloct list, Iirrespective of the perlod of continuous officiation,

(B)  %"the Inter-xe sonlority of the persons screoned under proviso added by these
amendment rules In rule relating to method of recruitment, shall be determined
according to the length of continuous service after thelr irregular appointment.
These personn shall rank Junior 1o the persons appointed regularly before the
commencement of these amoendment rules,”

(%) *  Provided that reservation for Scheduled Castes and Scheduled Tribes
employees, with consequential senfority, shall continue (ill the roster points are
exhausted; and adequucy of promotion Is achieved,

- Once the roster points are complete the theory of replacement shall thereafter be
exercised in promotion whenover vacancios earmarked for Scheduled Castes/Scheduled

Tribes employees occur,

If on the application of these provisions the Scheduled Castes/Scheduled Tribes

employees who had been promoted earlier and are found in excess of the adequacy level,
shall not be reverted and shall continue on ad-hoc busis, and also any employee who had
been promoted in pursuance to Notification No. F.2(1)DOP/A-11/96 dated |1-4-1997 shall

not be reverted,

Notification No. F.7(1)DOP/A-11/96 dated 1-4-1997 shall be deemed to have been

repealed w.e.f, 1-4-1997,
Explanation:- Adequate reprosentation means 16% representation of the Scheduled Castes

and 12% representation of the Scheduled Tribes in accordance with the roster point.

Added at the noxt serinl number Vide Notification No. F.2(3)DOP/A-11/2008

L]
o dated 11.09.2011 w.e.l. 01,04,1997
) Inserted vide notification no., F.1(26)Apptts/A_I1/61/Pt.ii dated 25.9,1975.
# Inserted vide Notification NO.F.7(6)DOP/A_11/75.1T dated 31.10.75 effective
from the date of publication in the Rajasthan Rajpatra,
%e Added at the next serial number Vide Notification No. F.5(2)DOP/A-11/2008

pt-1 dated 08-07-2009 w.l.c.



PART V11 - Pay

31. Scale of pay :- The scale of monthly pay of a person appointed to a post in the service,

shall be such as may be admissible under the rules referred to rule 33 or as may be
sanctioned by the Goverpment from time 10 time.

# @@32. lncrement during probation :- (deleted)

33. Regulation of Pay, Leave, Allowance, Pension etc :-

Except as provided in these rules, the pay, allowance, pension, leave and other conditions

of service of the members of the service shall be regulated by -

@@ Substituted for Rule NO.33 renumbered as Rule 32. vide notification No.
F.3(1l)lApptw'A.llfSS![VDt.16.10.73.

‘Increment during probation - A probationer shall draw increments in the scale of pay
admissible to him during the period of probation as they accure, provided that if the
period of probation is extended on account of failure 10 give satisfaction, such extension
shall not count for increment unless the Appointing Authority otherwise directs.’

#  Increment during probation deleted Vide Notification No. F J7(2)DOP/A-
1172005 dated 20.01.2006 w.i.c.
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(1) The Rajasthan Travelling Allowance Rule, 1971 as amended from time 1o time,

(2)  The Rajasthan Civil Service (Unification of Pay Scales) Rules, 1960 as amended
from time to time,

(3)  The Rajasthan Civil Services (Rationalisation of Pay Scales) Rules, 1956 as
amended from time to time.

(4)  The Rajasthan Civil Services (Classification, Control and Appeal) Rules, 1958 as
amended from time (o time,

(5) The Rajasthan Service Rules, 1951 as amended from time to time,

(6)  The Rajasthan Civil Service (Revised Pay) Rules, 1961 as amended from time 1o
time.

(7)  The Rajasthan Civil Services (New Pay Scales) rules, 1969 as amended from time
to time.

(8)  Any other rules prescribing general conditions of Service made by the appropriate

~authority under the proviso to Article 309 of the Constitution of India, and for the

time being in force.

34.  Removal of Doubts : If any doubt arises relating to the application, interpretation

and scope of these rules, it shall be referred to Government in the Department of

Personnel whose decision thereon shall be final.

35.  Repeal and Savings : All rules and orders in relation to matters covered by those

rules and in force immediately before the commencement of these rules are hereby

repealed.
Provided that any action taken under the rules and orders so superseded shall be

deemed to have been taken under the provisions of these rules,

37.  #(Heading) New proviso added in this rule

Provided further that where the prescribed period of experience for promotion 1o
any post is less than 6 years, a committee headed by the Chief Secretary comprising of
Principal Secretary Finance, Principal Secretary/Secretary Department of Personnel and
Principal Secretary/Secretary of the Administrative Department, may consider the cases
where forty five percenit or more posts are vacant, The committee is empowered o
suggest the quantum of relaxation in experience which may be granted in such cases to
address the issue of large number vacancies in promotional posts subject to condition that
such relaxation in experience shall not be more than two years,

~ g
TR L By order and in the name of the Governor,
[ "" e
N o Ibe @, 4, v, =gy
"k . Special Secretary to Government

\‘jl

Previous Rule 26 substituted and Rule 27 deleted thereafier Rule existing 28, 29, 30, 31,

32, 33, 34, 35, 36 renumbered as rule 27, 28, 29, 31, 32, 33, 34, 35 respectively vide Notification
No. F.1(18)Apptts(A.11)70 dated 8.8.1975.

# Added new proviso in Rule 37 Vide Notification No, F.7(3)DOP/A-11/95 Pt. dated

18.07.2017 w.i.e.
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No.

Name ; nf
Post

4SCHEDULE - 1

Recruitment
with
percentage

Method  of

Minimum qualification and

experience

for  direct

recruitment

Posts
from
which

made

promotion
is o be

Minimum
qualification
and
experience
for
promotion

Remarks

—

2 3

4

Draftsman | 100%
direct
recruitment

by

a)

b)

Secondary from a
recognized Board or its
equivalent
examination; and
Certificate in
Drafismanship of
NCVT (National
Council for Training in
Vocational Trades)
with at least twao years'
Professional/teaching
experience in
Factory/Institute
recognized by
Government after
obtaining certificate for
NCVT

OR

Three years Diploma
course in appropriate
branch from Board of
Technical  Education,
Rajasthan or  any
University recognized
by State Govemment of
Rajasthan with at least
one year's of
professional/teaching
experience in
Factory/Institute
recognized
Government
obtaining Diploma

by
after

5

6

"Factory”
means a
Factory as
defined in
Factories
Act, 1948. |

Technician | 100%
direct ¥

recruitment

by

Secondary from a
recognized Board or its
equivalent
examination; and

"Factory"
means  a
Factory as

defined in |

47



BV

\

TH Certi Certificate of NOVTT [ Factories |
! (National  Council for Act, 1948, ‘
1 ' Training in Vocational

Trades) in appropriate
trades with at least two
years'
l‘ml‘cs:innalftenchihg
experience in .
Factory/Institute

[ recognized b
Government after
obtaining certificate for
NCVT

OR

Three  years Diploma
course in  appropriate
branch from Board of ' .)
Technical Education,

Rojasthan  or any
University recognized
by State Government of
Rajasthan with at least

one year's of

professional/teaching

experience in

Factory/Institute

recognized by .
Government after '
obtaining Diploma

3| Laboratory | 100% by Senior Secondary in

Assistant | direct Science with
recruitment Mathematics from a
recognized Board or its

equivalent examination J 0\

& Substituted Schedule vide Notification No. F.2(1)DOP/A-11/93 dated 17.09.2021 w.e.f. date of
publication in the Official Gazette



“vSchedule-11"
(Sce rule 19A)

Scheme and Syllabus of written examination for the post of Draftsman/Technician/
Laboratory Assistant

1. The question paper of written examination shall carry multiple choices type questions
2. Duration of examination shall be three hours.

3. All questions shall carry equal marks and there shall be no negative marking.

Syllabus of examination :

(1) Syllabus for the post of Draftsman/Technician shall be in accordance with the syllabus of
certificate course of the NCVT in appropriate trades, as amended from time to time.

(2) Syllabus for the post of Laboratory Assistant shall be in accordance with the syllabus of Physics
and Chemistry of Senior Secondary standard.

Scheme of examination : The question paper should include the following sections which shall
carry the number of questions and the number of marks, as in following manner:-

Sections Subject No. of No. of Marks
question
Part A | Question based on Theory 50 50
Knowledge
Part B | Question based on Practical 50 50
Knowledge
Part C | Current affairs and General 50 50
Studies of Rajasthan
Total Question/Marks 150 150

By order and in the name of the Governor,

@ @ @ TR
Special Secretary to Government

& Inserted Schedule-11 vide Notification No. F.2(1)DOP/A-1/93 dated 17.09.2021 w.e.f. date of
publication in the Official Gazette
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